
MODEL #I-THE CIRCLE OF CONFLICTI
The Circle of Conflict is o model thot diagnoses ond cotegorizes
the underlying couses or "drivers" of the given conflict. It cotego-

rizes these couses ond drivers into one of five cotegories: Volues,

Relotionships, Moods/Externols, Doto ond Structure. Further, the

model offen concrete suggestions for working with eoch of these

drivers, ond directs the practitioner toword Doto, Struch.lre, ond

the sixth cotegory Interests, os the focus for resolution.
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